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Pioneering the future of management innovation
by connecting people and organizations

For the last 80 years, since its founding in 1942, the JAPAN MANAGEMENT ASSOCIATION (JMA)

has been active as an organization dedicated to promoting management innovation.

"Efficiency," a term contained in the association’s Japanese name,

is the cornerstone of management and continues to be a major theme in corporate management today.

By pursuing a spirit of efficiency and implementing it in business,

JMA has focused on promoting management innovation centered on “people.”

Every day, we strive to be half a step ahead of our times.

We listen to the voices of member companies participating in our Board of Directors,

Management Council and Boards of Councilors

Introducing our business activities - 04

Human resources training/

Organizational development -+ 06
to identify the future direction of business.

Manufacturing support -« 07
'The world is now entering an era when
predicting the future is going to be increasingly difficult. EXRIDItIONS -« v v vveeeeeemeeee e e 08

Innovation is what companies need in order to adapt to these uncertain times.

To achieve this, JMA can contribute its ability to "connect."

ISO audits, Greenhouse Gas Validation and

We connect people to people, people to organizations, organizations to organizations Verification, and Third-party certification -+ 09
and build bridges across the world.
We create opportunities for people to gather and have a frank dialogue, Business su ppo rt SySte Mo 10
regardless of country, region, company or position. _ _
We believe that JMA's responsibility to Japanese industry is to "develop human resources, Directors /AUdItOrs oo 11
organizations and systems" in order to foster passion for innovation. ]

. . . e . Management Councilors «------ooeeeee 12
JMA will continue to fulfill its responsibility to Japanese industry
a.s afl organiz.ation dedicated to promoti.ng maTlage.ment .inno.vat?on, COURGIIONS «- v e eee e, 13
aiming to bring about a world and a society brimming with vitality and harmony.
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Introducing our business activities

We provide support for the resolution of all types of management problems, including “Human resources training/ Organizational development,” “Manufacturing support,”
“Exhibitions,” “ISO audits, Greenhouse Gas Validation and Verification and Third-party certification."

Human resources training/

Organizational development

® Training of managers and executives ® Specialized exhibitions

® Seminars featuring confrontation of opposing opinions and cross-industry exchanges

e Sightseeing / accommodation/dining out ~ ® Manufacturing and production equipment e Environment/energy
® Department-specific and level-specific training, presentations of advanced case studies e Food and beverages o Infrastructure and risk management * Residential, office, stores, construction
@ Customized training with dispatched instructors ¢ Food processing and packaging e Elemental technology/industrial equipment ~ ® Human resources and general affairs
e Agribusiness e Logistics

SO audits

Greenhouse Gas Validation and Verification

Manufacturing support Third-party certification

® Training of human resources for the manufacturing sector @ [SO audits

® Development/technical training, symposiums, and forums @ [SO training

©® Awards & presentation of excellent cases ® Greenhouse Gas Validation and Verification

04



Human resources training /
Organizational development

Maximizing the power of “people," the cornerstone of corporate management, leads to the creation of
new management resources and organizations.

Training of managers and executives

We hold programs for training presidents, officers, next-generation managers and
executives. Through lectures by instructors with abundant front-line experience and
discussions with participants from other companies, participants will be invited to
reflect on, and refine, big-picture perspectives, personally held beliefs and attitudes.

Top management (officers) training

JTS CDP
offi Program for fostering awareness as a Program for acquiring
lcers manager/executive and the practical management
encouraging behavioral changes knowledge essential to managers

Executives © Executive management @ Executive business leader

~ course for department course

Management heads © Professional courses in human resources &

candidates © Professional business leader course  and more production & development

Department-specific and level-specific training,
presentations of advanced case studies

Every year we hold more than 1,000 public training sessions, including training to improve
skills required in departments like Personnel, Education and Marketing and presentations of
advanced cases, as well as training to develop the capabilities required for every position.

©® Department-specific training
@ Level-specific business skill training
@ Presentations of advanced cases

Customized training with dispatched instructors for companies,
schools and local governments

Together with our customers, we identify problems in management and
organizational development and formulate concrete measures to solve them.

® Main topics
» Building educational programs and holding training sessions based on them
* Measurement, diagnosis, surveys ¢ Institutional design * Management training
* Training of mid-career and young employees » Work style reform support
* Educational system building » Administrative evaluation and more
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Manufacturing support

We offer our contribution to strengthening manufacturing capabilities and creating innovation through
training programs and the dissemination and exchange of information related to the manufacturing industry.

Training of human resources for the manufacturing sector

We offer seminars and training programs

. . . Procurement/ Planning and .
to enhance the practical skills of everyone Production SCM development Quality
involved in manufacturing from production
d £ . d Production Technologies Purchasing Research Quality Assurance
and manu acturlng to procurement an Production Control Procurement Development Quality Control
purchasing and from research and Production Strategies Strategic Purchasing Design R&D
development to design and engineering Production Planning SCM R&D Product Planning
: Purchasing Strategies Product Planning
©® Manufacturing qualifications system
CPE : Certification of Production CPP : Certification of Procurement CPF : Certification of Production
Engineer skills Professional skills Foreman skills

PE ClaP & f

Certified Production Engineer Procurement Professional Certified Production Foreman

Development/technical training, symposiums and forums

We provide support in training human resources and in disseminating and exchanging the latest technical information for the purpose of
strengthening product development, technology development and design capabilities by leveraging the strengths of Japanese companies.

Research and development (R&D) training Technical symposiums Japan CTO Forum

Awards & presentation of excellent cases

We give awards to outstanding companies, both Japanese and foreign, that can serve
as models for other companies in solving manufacturing issues. We also hold case
presentations by award-winning companies and organizations.

©® Gathering of front-line supervisors (Nagoya, Fukuoka, Sendai)
JMA GENBA Management Conference & Awards (Bangkok/Shanghai)
Front-line on-site supervisors’ roles and actions in various initiatives as well as on-site
management are discussed and commended.

©®GOOD FACTORY Award
Awards are given to plants and offices of manufacturing companies present in Japan
and Asia which have been successful in improving productivity and quality as well as in
implementing corrective initiatives.
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Exhibitions

We offer our contribution to the revitalization of the industrial world through the exchange and circulation of
people, goods, and information.

Specialized exhibitions: meeting people and creating connections
Each year we hold about 30 specialized exhibitions in a wide range of fields from manufacturing and infrastructure to the
food and service industries. We give our contribution to the development of the industrial sector by offering opportunities

and spaces for the exchange of information, technology and human resources in Japan and abroad.

® Themes of exhibitions

e Sightseeing/Accommodation/ e Manufacturing and Production
Dining Out Equipment
* Food and Beverages e Infrastructure and Risk Management
* Food Processing and Packaging * Elemental Technology/Industrial
Equipment

* Agribusiness

e Logistics e Environment/Energy

* Residential, Office, Stores,
Construction

* Human Resources and General Affairs
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ISO audits, Greenhouse Gas Validation and
Verification, and Third-party certification

As auditing professionals, we offer our contribution to the improvement of corporate value by enhancing
the reliability of our client companies' products and services.

. ISO Certification, audits to improve management capabilities _JMA 4

Using the management system standards as a "management tool," we conduct audits with the purpose of
encouraging ongoing improvements and achieving management goals. As auditing professionals, we help
organizations achieve their mission and vision as well as create new value.

Quality Management System
ISO 9001

Environmental Management System Information Security Mmanagement System
ISO 14001 ISO/IEC 27001

Food Safety Management System

Medical Device - Quality Management System

ISO 13485

Occupational Health and Safety Management System

0000

ISO 22000 ISO 45001
Food Safety System Certification Good Agricultural Practice
() Fssc 22000 JGAP/ASIA GAP
JFSM Certification Scheme Cosmetics - Good Manufacturing Practices (GMP)
JFS-C standard ISO 22716

(As of August 2022)

‘A 1SO training: a treasure trove of know-how for
making the best of management system

Based on management knowledge and methods acquired over the course of a long time,
we provide ISO training deals with many different standards, including quality,
environment, food safety standards and more

® The optimal program structure for problem solving
* Open training
« Training by dispatched instructors
» Food safety symposiums

58 GHG emissions / absorption validation |z

and verification services : '~
Towards to the sustainable management

We, as a third-party certification body, provide professional services for
validating / verifying GHG emission in a impartial and neutral position

@ Verification of disclosed GHG emissions
We issue verification reports by verifying GHG emissions (Scope 1,2,3) across the supply chain

@ Validating/Verifying GHG emissions and absorption based on the corresponding to a wide range of regulations
« Validation/Verification of the J-Credit Scheme
« Verification of systems of emission reducing activities (SHIFT) in a company
« Validation/Verification of the Joint Crediting Mechanism (JCM)
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Business

support system

The JAPAN MANAGEMENT ASSOCIATION (JMA)
promotes business by operating the following

bodies.

The Management Council is an organization that
receives advice from a management perspective
on overall JMA business activities in order to
conduct activities that meet the demands and

expectations of the industry.

The Board of Councilors is an organization that
receives role-specific and region-specific
management advice in order to accurately
incorporate the requests of members in business
activities.

® Roster of the JAPAN MANAGEMENT AssociaTion's irectors and Auditors

As of June 13, 2022

Term of office: from June 13, 2022 to the conclusion of the 2024 General Assembly

* --- Representative Director

2022 Organizational Chart

Management Council

General Assembly
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Boards of Councilors

Human Resources/

Education

Development/
Technology

Production

Purchasing/
Procurement

Marketing
Kansai region
Chubu region

Shanghai

Bangkok

Auditors
Board of Directors
¢ Chairman
Directors
Business Audit Office

Center for
Management & HR Innovation

Industry Development Center

Corporate Planning Center

Secretary General

Management Research Institute

QA & GHG Certification Center

= R(ED) PR IEC* — i EIEAN BAREEGS a2k

Chairman of the Board Masami Nakamura Japan Management Association Chairman of the Board

B EH(ED) NE KEB* — kAN BAREGS =

Directors Taro Komiya Japan Management Association Senior Managing Director

B H(E#H) HLE Ex —fiRtEIEAN BARREEG R BHEEE

Directors Tadashi Inoue Japan Management Association Managing Director

B = B2 RE TDK#H =+ REBEFHFES

Directors Shigenao Ishiguro TDK Corporation Chairman & Director

B H Rk HE LR FEHA BT WiTR

Directors Masatoshi Ito AJINOMOTO Co., Inc. Executive Officers

B =H HLE L XA v TEKARKT BERAR # /70— IL—TRERHITERE
Directors Noriyuki Inoue DAIKIN INDUSTRIES, LTD Chairman of the Board and Chief Global Group Officer
B = B #= awy niFEReR

Directors Tetsuji Ohashi Komatsu Ltd. Chairman of the Board

B =F g XHR HRAEH IMATK—ILT 4 v F' R RRIF R R

Directors Fumiaki Kato JMA Holdings Inc. Chief Executive Officer

B = &F BEE HAREDRI#R X &4t RERIFEER

Directors Shingo Kaneko Toppan Printing CO., LTD. Chairman & Representative Director
B = A R Bt 7¥<v o KRR RS

Directors Toshinori Kumagai FUJIMAK CORPORATION Chairman

B = TR & AR £177 REIOFHEER HRB]ITERE
Directors Hiroshi Geshiro Daifuku Co., Ltd. President and CEO

2 % B BE THES N—THR—A T4y 2R DHREE % HRLEER
Directors Akiyoshi Koji Asahi Group Holdings, Ltd. Chairman of the Board

B ¥ il iE =HBHHARI ST RS-
Directors Masaki Sakuyama MITSUBISHI ELECTRIC CORPORATION Senior Corporate Adviser

B = B4R EA A TP IHIE IR

Directors Masato Sasaki TAKENAKA CORPORATION President

B = TE R R R FEET I RKIF R R

Directors Hideya Sadayasu Imperial Hotel, Ltd. President

B = Rh M YKK#RA =1t REREUFER

Directors Masayuki Sarumaru  YKK Corporation Chairman

B = WA H wARA S niERaR

Directors Jun Suzuki TEUIN LIMITED Chairperson

B =E WA = BRARH BARERBRIAV LT NFRaR

Directors Toru Suzuki JMA Consultants Inc. Chairperson

B = il = =HEBMEKRARM ZEMREHKRE

Directors Senda Sadao MITSUI MINING & SMELTING CO., LTD. Executive Adviser

B = BiE LT HR&att JTB nEReR

Directors Hiroyuki Takahashi ~ JTB Corp. Chairperson of the Board

B = 28 — %5 IRFY 2y IR—LNT 4T 2R EH R R

Directors Kazuhiro Tsuga Panasonic Holdings Corporation Chairperson of the Board

B = =M Bap HAARREHRERA ST R R

Directors Tetsuro Tomita East Japan Railway Company Chairman and Director

B = YN aAZh I/ LaBkAER NiFEREER

Directors Masatoshi Matsuzaki KONICA MINOLTA, INC. Chairman of the Board

B = A R V7 bR oA ett REREFHFES

Directors Ken Miyauchi SoftBank Corp. Representative Director & Chairman
B = EE g NIPPON EXPRESSHE—IL T4 7 ZB%R et RRIUGEES

Directors Kenji Watanabe NIPPON EXPRESS HOLDINGS, INC Chairman

B E=EH KE Eif KENRRETTEHM &

Auditors Yoshio Mizuno Mizuno C.P.A. Office Certified Public Accountant

BE = e B FHESKAST Ve

Auditors Shunsuke Amiya TODA CORPORATION Director
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® Roster of the JAPAN MANAGEMENT AssociaTion's lanagement Councilors

As of June 13, 2022

Term of office: from June 13, 2022 to the conclusion of the 2024 General Assembly

(Names of companies in Japanese alphabetical order, honorific titles omitted)

¥ E B 77— X REBOFERTER

Kiyoshi Yokoyama ARCS Co., Ltd. President

ERRE *F Uy o ZBREH ST FTIYV
Yoshihiko Miyauchi ORIX Corporation Senior Chairman

FE FZ he—#sAett RFEER LR 3]& CEO
Shuji Ito Calbee, Inc. President & CEO

izl # 3k

Kazuhiro Ikebe

AMEORASH

Kyushu Electric Power Company Inc.

RREHER HRIITRE

President & Chief Executive Officer

it B — AR

Junichiro lkeda

HHEH B =H

Mitsui 0.S.K. Lines, Ltd

RREHER RS R

Representative Director, Chairman of the Board

WA Ex FERERITEHRASH DR aR

Masayoshi Matsumoto Sumitomo Electric Industries, Ltd. Chairman & CEO

HH & A a-T TV U HARH DR aR

Minoru Usui Seiko Epson Corporation Chairman and Director

BT AaZ BAEETE)RART RERIFFES

Teiji Koge SEKISUI CHEMICAL CO., LTD. Chairman of the Board & Director
EmRE& ZA Ny TEBKRARK REBOFFREITR

Hiromasa Hoshika DAIHATSU MOTOR Co., LTD. Executive Vice President

R &— 8B Bt TV — R -BERE

Kenichiro Ito DENSO CORPORATION Senior Executive Officer

BiE X HatkA et RFRIFERLER

Kazuo Takahashi TOKYU CORPORATION President

28 BX RRPNEEREETRERA ST KRR RALR

Harufumi Mochizuki Tokyo Small and Medium Business Investment & Consultation CO., LTD.  President & CEO

EZN H TOTOKA =+ REOFERER

Madoka Kitamura TOTO LTD. Representative Director Chairman of the Board
HE BE LKA REFOFERTER

Akihiro Nikkaku Toray Industries, Inc. President

W B AAEX®RA R4 DR aR

Takashi Niino NEC Corporation Chairman of the Board

BEE E— AR EKRA ST RRIFEREIR

Shinichi Odo NGK SPARK PLUG CO., LTD. Representative Director Chairman of the Board
B BAT BA7A-E—-TLHEARH IR EIt R

Toshiyuki Fukuchi IBM Japan, Ltd. Vice President

EE A AL/ =V REROFE R R

Satoshi Haramaki Noritz Corporation President and CEO

RE W RSt B EERT IR ek AKRUITE

Toshiaki Higashihara Hitachi, Ltd. Executive Chairman, Representative Executive Officer and Director
NARE BB AEFasEEASHT KK RALR

Satoshi Ogiso Hino Motors, Ltd. President, Member of the Board of Directors
BE - EX7M4VLGRAEHR RFEFF &R CEO

Teiichi Goto FUJIFILM Corporation President and CEO, Representative Director
' OEH BELT7ANLESRRA/R=vavkRAatt RFEFE R K- CEO

Naoki Hama FUJIFILM Business Innovation Corp. President and CEO, Representative Director
EH B WXt S RIERT RRIFE RS

Atsushi Horiba HORIBA, Ltd. Chairman & Group CEO

EEH FE <Y XA A RRIFEEREIR

Kiyotaka Shobuda Mazda Motor Corporation Representative Director and Chairman of the Board
g B HA it A9 IERIT EX#F 1% BRER

Masahiko Kato Mizuho Bank, Ltd. President & CEO

BE B KRS = HERRIT SHEXCEO

Makoto Takashima Sumitomo Mitsui Banking Corporation President & CEO

i HE Y3 bR—LT 1 v RGBSR DR aR

Masaki Yamauchi YAMATO HOLDINGS CO., LTD. Chairman of the Board

IR LB HRtett 7a—-Ek—LTa IR REBOFELERAITRE

Hironobu Yasuhara

Wacoal Holdings Corp.

Representative Director, President and CEO (Group CEO)
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@ Roster of the JAPAN MANAGEMENT ASSOCIATION’s Councilors

As of June 13, 2022

Term of office: from June 13, 2022 to the conclusion of the 2024 General Assembly

(Names of companies in Japanese alphabetical order, honorific titles omitted)

Councilors Department / Region

Human Resources and
Education Department Board of Councilors

31 members

Development and
Technology Department Board of Councilors

29 members

Production Department Board of Councilors

28 members

Purchasing and
Procurement Department Board of Councilors

21 members

Marketing Department Board of Councilors

18 members

Kansai Region Board of Councilors

29 members

Chubu Region Board of Councilors

29 members

Shanghai (China) Region Board of Councilors

19 members

Bangkok (Thailand) Region Board of Councilors

14 members

218 members

The councilors listed on this roster are to be confirmed at the June 13, 2022 meeting of the reduced Board of Directors.
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Human Resources and

Education Department Board of Councilors

As of June 13, 2022

Development and

Technology Department Board of Councilors

As of June 13, 2022

ER B2 ERE KFVZy g F=—LTa4rTZBARH BER BIHRIITRE

Chairman Yoshiyuki Miyabe Panasonic Holdings Corporation Executive Vice President

BER ER % THET =T HR—NT AV T ZRRAEHE WTRE R THLIAYTA-TV P/ R=vav XA alt RERGRAUER
Vice Chairman Manabu Sami Asahi Quality and Innovations, Ltd. President

B3 ZE & V== L—THARH BiTIR B

Chairman Kazushi Ambe Sony Group Corporation Senior EVP, Corporate Executive Officer

BER x% F— avy BEERTRE A\BHE R REEEEE

Vice Chairman Koichi Honda Komatsu Ltd. Supervising Human Resources, Education and Safety & Health Care Senior Executive Officer

BER WFE £ TF At Va— a—RL— bk EEHITEE CHRO

Vice Chairman Mayuko Seto Ricoh Company, Ltd General Manager Senior Corporate officer, Chief Human Resources Officer
I H BILRBER = LERITERE

Satoshi Nishikawa

ASAHI KASEI CORPORATION

General Manager, Human Resources Lead Excective officer

WmIE EH
Masaki Kashihara

RO FRA ST

Ajinomoto Co., Inc.

YR CYRRETVEERY /' 0- b a—KL— M RABAE RABLAERR

Research & Business Planning Department Executive Officer, In charge of Business Model Transformation, General Manager, R&B Dept.

wE &

Megumi Kawamukai

THeE-LKXEH
ASAHI BREWERIES, LTD.

REANEAR AFRBH BR

Department for Human Resources and General Affairs General Manager

BN HE RO FHA S BITEE I—FRL— MY —EXAXPASTE

Masafumi Minomura Ajinomoto Co., Inc. Human Resources Department Corporate Executive, Human Resources Department, Corporate Service Division
M= F TEEKA R BITIRE AMERIPIRE

Hideki Mamiya Kao Corporation Human Capital Development, Global Executive Officer, Senior Vice President

TE wWE

Fv/ okAEH

AEEE AM-HEREL %2 — IR

Hisanori Kano Canon Inc. Human Resources & Organization Development Center Senior General Manager
2R EEB BAESH<CEHY REFEFFRTER

Akio Sugihara

Gurunavi, Inc.

President and Representative Director

&N R F Y RREA R HITIRE R&D €2 —F7 T/t LV R HffiAR A CoEIB YK E
Akira Hasegawa Olympus Corporation R&D Center of Excellence, Global Senior Vice President

AR HEER TEEHARHT BEWTRE HRARIBFIGRE

Hideaki Kubo Kao Corporation R&D Managing Executive Officer, Senior Vice President

E =E v/ AR #ITIRE RRDAEE BIAHE

Katsuhiko Shinjo Canon Inc. R&D Headquarters Executive Officer

FHE B— RS NREERT HFHERITHRE CTOGHRRARE

Seiichi Fuchita Komatsu Ltd. Senior Executive Officer CTO, President of Development Division

& &F & P8 KXt EEE BEF—77 7R/ R=yav A 74% = F=7T0/BY=F 74—
Yoshiaki Okabe Shiseido Company, Limited Senior Executive Officer, CBIO, CTO

Bl F= EKERKA T BITIRE XATEARRT AR R

Shuji Kakegawa Shimizu Corporation Institute of technology Executive Officer, Director

AER B oy b aktEt BEMITRE CTO BRIFIESY

Tatsuya Osone JATCO Ltd R&D Division Corporate Vice President Chief Technology Officer
O && ER{EEKRASHT ERONEE HT-HROER. 7VRERS MNEHED, TEURTRARN, SRR
Takanari Yamaguchi Sumitomo Chemical Co., Ltd. Research Planning and Coordination Dept, Digital and Data Science Innovation Dept. Managing Executive Officer
BFAR ME V=7 L—TH)AEH Technology Fellow R&D+ > % —

Kazumasa Nomoto

Sony Group Corporation

Technology Fellow R&D Center

B k=% YU M) —F—LTAV T ZERARE E—TL&ANLTF v —AEP BR

Tomomi Nagamasa  Suntory Holdings Limited People & Culture Division Senior General Manager

R K EFREEKRASHT BE AEBR

Daisuke Kakihara Sumitomo Corporation Human Resources Department Director, General Manager

i BEAEEIERAST BiER MITRE ANEHE

Kazuya Murakami SEKISUI CHEMICAL CO., LTD. Executive Officer, Head of Human Resources Department

EAX #i5 ERAZH KA S & ITRE

Yoshiharu Naoki ALL NIPPON AIRWAYS CO., LTD. Executive Vice President

EZE MR wAKASH BTATN—TEHE NF-RBEETEME BRMIBAS - RERE
Toshitake Karasawa TEIIN LIMITED Deputy Chief Human Resources Officer Teijin Group Corporate Officer
FIR & Hakatt BITIRE AMEBRER

Toshitake Ashizawa TOKYU CORPORATION Human Resources Headquarters Executive Officer & Executive General Manager
RIE & HEHNA%A AERER

Nozomu Goshima TOKYO GAS CO., LTD Personnel Dept. General Manager

HE &F RREM Tk &1t EREEHR

Toshihide Furuya Tokyo Metro Co., Ltd Senior Managing Director

LT Z BiEF—LT 1 v 7 AtkA &4 TI—T AN -ARRARBE

Yutaka Yamashita JGC HOLDINGS CORPORATION Group Talent & Organization Development Department General Manager
+A EE AARGERA 24t BERITRE AZFEEER

Eiji Sogoh NIPPON STEEL CORPORATION Managing Executive Officer Head of Div., Human Resources Div. Group Companies Planning
il VA ) BAEER 24t BniTIRE

Tatsuya Akama Nippon Express Co., Ltd. Human Resources Strategy Division Executive Officer

mwe BARBES®RASHT & $ITIREETE 3k CHRO 3 CLCO

Hajime Matsukura NEC Corporation Executive VP CHRO CLCO and Member of the Board

BEA BF BAT A -€— T LB%KEH AEF—=v7 BE

Ako Fujimoto

IBM Japan., Ltd

Japan Learning Leader

mA BN BAREGRRIEE ST AMBRARER R
Hirokazu Takagi Nippon Life Insurance Company Human Resource Development Department General Manager
WE EE HAXKREHEKRA ST BITREEH AMBRER

Shingo Amemiya

East Japan Railway Company

Work & Welfare Strategies Department Executive Officer, General Manager

A &—

Kenichi Tanaka

HA St BIIRFR

Hitachi, Ltd.

HMITRER Deputy CHRO 3 AMHEAT AFHHABR
Deputy CHRO and GM of Human Capital Division

AR =2 24 F v TEHASH WIT’E 7/ — A/ R=varverz— glerz—K
Katsumi Kawahara DAIKIN INDUSTRIES, LTD. Executive Officer

i E REX HRAEH TP IHIE BHERITRE

Rikuta Murakami TAKENAKA CORPORATION Executive Managing Officer

B X TDKH%A = BimS BHERITHRE T ML Sl A ABE
Shigeki Sato TDK Corporation Technology & Intellectual Property HQ Director & Senior Vice President
T8Il E A TIVEKRASM BE

Hiroaki Kasukawa Terumo Corporation Senior Executive Advisor

Bk L8 Bt RZ RlVBEE

Shiro Saito Toshiba Corporation Executive Fellow

HO #E—8A HLtkA a4t FERITHRE MHRABR

Yuichiro Iguchi Toray Industries, Inc. Corporate Vice President, Research and Development Division

Hit RE MARENRIBE R &1t BITRE MNMERDR & SERRAR REWRATR & RTHBENR
Yasutaka Kikuchi TOPPAN INC. Intellectual Property Division, Toppan Technical Research Institute and R&D Strategy Office Executive Officer
HLE EHX P EBERASH SR HTBIS A v /S =— President

Hirofumi Inoue TOYOTA MOTOR CORPORATION Advanced R&D and Engineering Company President

TH =F HEBBERART BEBHWTRE TI7ATYRI A—NLVPREMEMR iR
Kazuhiro Doi NISSAN MOTOR CORPORATION Corporate Vice President

HE Esh AARBKEA ST BHERITRE KRINTFERALE KR SRR
Nobuhiro Fujita NIPPON STEEL CORPORATION Research & Development Managing Executive Officer Head of Laboratories Steel Research Laboratories
EIR shA BABR AR TR=NIA ) R=2 a3 VEIEEF v %=V I TaLoR—

Hiroto Sugahara

NEC Corporation

Managing Director

R &

Osamu Aihara

77 ARk

Pfizer Japan Inc.

BFR $ITRE E—7 LT/ 2R TV REMR
People Experience Sr. Director, Operating Officer, People Experience Lead Japan

BRIs X

Bt B RER

BEREREI V-7 ZNUBE KITERER

T

Hiroki Hiramatsu

ELEK%RASH
Fujitsu Limited

#}1T%%& EVP CHRO
Corporate Executive Officer EVP, CHRO

T E XS

HREE 7YV FR b

HRXHEH®E - EL88 AR - 5575 - MR EERP] BERPIR

Shigeki Egami Bridgestone Corporation HR Transformation (HRX) & Fundamentals, Labor Rela Executive Director
HEE M =HAHEKRARH BITIRE ASHER

Yutaka Saito MITSUI FUDOSAN CO., LTD. Personnel Department Managing Officer / General Manager

R RE HASH ZBFEPR—LT4V 72X BITRE AZHREDBE

Takeshi Fujimori

Isetan Mitsukoshi Holdings Ltd.

Human Resources Management Department Operating Officer and General Manager of Human Resources Management Department

g —

Kazuki Watanabe

< hEmkARt
YAMATO TRANSPORT CO., LTD

TR E (NFE- R

Exective Officers(Overseeing Human Resources and General Affairs)
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Shigetoshi Sameshima  Hitachi, Ltd, R&D Group, Technology Strategy Office Corporate Officer, General Manager
MR EA ELX7 A LVLKASH IR BHERITRE NMAFAIVRRI VST YV IHRER
Naoto Yanagihara FUJIFILM Corporation Bio Science & Engineering Laboratory Director Senior Vice President
e ZEERRA S BEITR FAXARE

Tomonori Sato MITSUBISHI ELECTRIC CORPORATION Vice President, Corporate Research and Development Executive Officer
JRH #7 X2t AR IR B BERITRE £EYRY 0 XA ABR
Yuuji Harada Meiji Co., Ltd. Production & Logistics Strategy Div. Managing Executive Officer

B H Fif At RIIEHE BITIRE BTSRRI SRS - BT R S

Yukio Tsutsui YASKAWA Electric Corporation Corporate Technology Div. Executive Officer, Technology Cooperation & Development
A K Y BERAEHt WITHR IMCEEARES IMCEEABR F WMAL KiTABRE
Shigeki Fujii Yamaha Corporation IMC Business Unit and Technology Unit Executive Officer Executive General Manager
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Production Department Board of Councilors

As of June 13, 2022

Purchasing and

Procurement Department Board of Councilors

As of June 13, 2022

BER

Chairman

T K

Masaharu Furukawa

BLT7ANLES R R/ R—YavkrRatt
FUJIFILM Business Innovation Corp.

R BITIRE LESK. AEEE

3 AEATRE X E/FYAEERE

Corporate Vice President and Director,

overseeing overall manufacturing and corporate wide procurement,

as well as Executive General Manager of Procurement Group,

as well as Executive General Manager of Manufacturing Technology Group

HE E

Kaoru Sakita

THESL—THR—LT 47 AR At
Asahi Group Holdings, Ltd.

ERffR F& $1T1R & CFO

Director & Executive Officer Chief Financial Officer

ER EHR & <V ZHRA AR REROFERER
Chairman Kiyotaka Shobuda Mazda Motor Corporation Representative Director and Chairman of the Board
BEER —RY #mE et miEE{l REBIFE R R
Vice Chairman Hiroyoshi Ninoyu TOKAI RIKA CO., LTD. President
EH E— NBAL R =1t EEFMAR AR
Shinichi Okada ASAHIKASEI CORPORATION Corporate Production Technology, Executive Officer
WR B THET V=T HR—NT 107 2%Aa EHEHRITEE 3k CSCO
Yutaka Hemmi ASAHI GROUP HOLDINGS, LTD. Managing Executive Officer and CSCO
Rk BE BRORKA S BE vZa770F vy 7BRESB 22777 F v T HRER
Kunihiko Tomori AJINOMOTO CO., INC. General Manager Manufacturing Strategy Dept.
Bl EEA FLa A&t BITIRE £ESCMAI AR
Masato Nishiyama OMRON Corporation Senior General Manager, Manufacturing and SCM Division, HQ Executive Officer
Him & TEEHRASHT EHERITRE SCMERPT SCMERFIHEIE

Osamu Tabata

Kao Corporation

Managing Excutive Officer, Senior Vice President, Supply Chain Management

=8 FE AGCHAEH BITIRE BEM-PRE EM-YRER

Seigo lwakura AGC Inc. Purchase & Logistics Division Executive Officer General Manager
Rk &— TEEHRARHT BEWTRE BEIPIRE

Masakazu Negoro Kao Corporation Managing Executive Officer Senior Vice President, Procurement, Global
BRHE E=x REI7%ASH BITIRELE BEMAL EMALE

Masaki lida KYOCERA Corporation Corporate Purchasing Group Senior Executive Officer, General Manager
B £& RS 7R% A—RL— Ry 7 FAERE BIAHE

Keigo Fukumoto KUBOTA Corporation Procurement Headquarters Deputy General manager

TH EB XS4 IREERT WITIRE EERIFEENTD EEABRAEARTR
Gorou Senda Komatsu Ltd. Executive Officer, President, Procurement Division, Production Division
ZH E® HXatt BEE A SNAR HE

Atsushi Yasuda Shiseido Company, Limited HQ Supply Network Div. Vice President

Bk ST Bt SEEER BBITRE

Katsuaki Kaito SHIMADZU CORPORATION Managing Executive Officer

HE Hz EREEKRASHT BHERITRE

Naoyuki Inoue SUMITOMO CHEMICAL COMPANY, LIMITED Managing Executive Officer

=% #& N =E NI e o o BEWTERE BEANIES

Toru Miyake Dai Nippon Printing Co., Ltd. Purchasing Division Senior Corporate Officer

IR 81T TOTOM A= WITRE Y774 F—VHERS AR

Yoshiyuki Kawahara TOTO LTD. Supply Chain Promotion Division Executive Officer General Manager
BEE ML FISEBERART FERE AR

Kazunari Kumakura

TOYOTA MOTOR CORPORATION

Purchasing Group Chief Officer

Ra) #E

Hiroki Hasegawa

HEBBEKASH

Nissan Motor Co., Ltd.

BEBRITRE

Senior Vice President

BN B8 JIEETERA S BATRARAL BITRE

Yuji Horiuchi Kawasaki Heavy Industries, Ltd. Corporate Technology Division, Executive Officer

#wL RE v/ oA EH BE 4 ERMAL BRI RE

Akihiko Yokoyama Canon Inc. Production Engineering Headquarters Advisory Director, Deputy Group Executive
all EA JI—wILBHASH REFEFERTER

Masato Tanikawa COSEL CO., LTD. President

EF E# RS IREERT HHEWNITHRE L£EASN £EANR

Masaki Nobuhara Komatsu Ltd. Senior Executive Officer, President, Production Division

&Il 3 A F v TEB/RA S ‘EFE ZREERD BIARR G EERNTE

Isao Hasegawa DAIKIN INDUSTRIES, LTD. Air Conditioning Manufacturing Division, Honorary Officer, Deputy General Manager
fif i KAt TV — SEFMER e Z2— RITHE

Yoshio Naka DENSO Corporation Production Eng, R&D Center, Senior Director

N - Bt JZ EEHER NMRTLIT b

Kenichi Muramatsu  Toshiba Corporation Corporate Production Planning Division, Vice President

RE —1T HLHEASH R BBRITRE £EABR

Kazuyuki Adachi Toray Industries, Inc. Board Member, Senior Vice President (Member of the Board), Manufacturing Division
R ¥ B FaZBEBEERASHT EERE BIARIE

Yoshio Nakamura TOYOTA MOTOR CORPORATION Deputy Chief Officer, Production Group

B -& HEBBEKASHT BENTERE EECEREARR YT IMF—r IRV AV MATE
Hitoshi Mano Nissan Motor Co., Ltd. Manufacturing Strategy Planning Division / Supply Chain Management Division Corporate, Vice President
Ek B AARESKEA ST YT IAF—VHEHRES > =TT1L74—

Atsushi Saito NEC Corporation Head of Supply Chain Management & Strategy Dept.

N NFYVZYGR—VTAV T ZEREH] 22770 F vV I 1/ R—2av A BlAHE

Tsutomu Yanagimoto Panasonic Holdings Corporation Manufacturing innovation Division, Associate Director

E N ) et B 8ER T/ OKYEBIRAR BHABR

Hideki Kuwamoto HITACHI, LTD. MONOZUKURI Strategy Division, General Manager

F Ba HEFEBEKASHT ShatEl £E-PEEE EER

Kenji Nomura

Hino Motors, Ltd.

Production Planning & Management Operating Officer

B XA
Shigeki Shimizu

BAESKEA ST
NEC Corporation

#}iT1%E CSCO(Chief Supply Chain Officer)
Chief Supply Chain Officer

fME 7T
Mitsuki Wada

RFVZyIFRL=YaF LI L Y ARA S

Panasonic Operational Excellence Co., Ltd

TR—=NIVEERE /€I T47TENRNAH—

Global Procurement Division Executive Advisor

g EE BEX740L7za770FR kA et ARIEEAR
Nobuhiko Inui FUJIFILM Manufacturing Corp. Representative Director and President
BEE EE BEL74LLBASH HiF® FEERTRE

Masahiro Fukuoka

FUJIFILM Corporation

Director, Executive Vice President

RE B—
Junichi Negishi

KR TVF R

Bridgestone Corporation

FEBIEAFT AR

General Manger G Strategic Procurement Department

FH B

Masaya Hiramitsu

et 7VFR b

Bridgestone Corporation

KAV E/ DY REHEBMIR

Tire Manufacturing Innovation Division, Director

w BE—HR

Kenichiro Hayashi

AAFMIEKAST

Honda Motor Co., Ltd.

MEREEAT Y774 F -V EBERER RETR

Automotive Operations Supply Chain & Purchasing Supervisory Unit Operating Executive

KT &N AHAFMILERA ST BERITRE MNRBELRT LEREDBR
Kensuke Oe Honda Motor Co., Ltd. Production Supervisory Unit, Automobile Operations, Managing Officer
e ik =EBEREAST BERTHR £EESRATLARE

Shozui Takeno

Mitsubishi Electric Corporation

Corporate Total Productivity Management & Environmental Programs, Executive Officer, Vice President

R ME

Kazuhiko Sumi

vy H R

Mazda Motor Corporation

BITIRE BE-OXMEHIEY
Executive Officer In charge of Purchasing and Cost Innovation

EBH R
Tatsuya Masuda

Yo nEHHERA S
Yamaha Motor Co., Ltd.

PITIRE RELRS AEFBRE

Procurement Center Executive Officer / Chief General Manager Procurement Center

&K R FAF AR BITRE £EYRATE
Yasutsugu Shimizu  LION CORPORATION Production and Logistics Headquarters, Executive Officer
R¥E & YKK#H &4t BITHRE E£ERMBER

Satoshi Namisashi

YKK CORPORATION

Production Engineering Division, Manufacturing & Engineering Division, Vice President

16

FE Ak

Hiroyuki Chiba

ZA4A %A SH

Lion Corporation

BEAE >—77z0—
Purchasing Division Senior Fellow
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Marketing Department Board of Councilors

As of June 13, 2022

Kansai Region Board of Councilors

As of June 13, 2022

ER & H* B8 AAFERBEKRARHT RRIFRERPWITRE
Chairman Denji Sakurai Nippon Information and Communication Corporation ~ President & CEO
TR O TS HABR kR RERATRE

Vice Chairman

Tsuyoshi Abe

Yokogawa Electric Corporation

R—=T T4 KE KPR CMO
Marketing Headquarters Senior Vice President, General Manager of Marketing Headquarters, Chief Marketing Officer

BE £X

Yukifumi Kuwaba

BIERHA S
ASAHI KASEI CORPORATION

LEHITRE TEEUTARAVE AN T ILEBELRRRE
Mobirity & Industrial SBU Lead Executive Officer

Bl EAF
Kikuko Shirakawa

HAKMENTTFIE
NTT DOCOMO, INC

WITRE FEXHR

Senior Vice President Executive General Manager Chugoku Regional Office

B MA Ex ERERIEH®RASH nFRaR

Chairman Masayoshi Matsumoto Sumitomo Electric Industries, Ltd. Chairman & CEO

BER A —& ®REH /K% ANE-HRBEAT FERTRE/ARR

Vice Chairman Kazuhiro Kimura KUBOTA Corporation Human Resources & General Affairs Headquarters - Senior Managing Executive Officer/General Manager
i = TS Ik et TN—THHE SR
Noboru Kitayama Ezaki Glico Company, Limted Group Labor Adiministration Division General Manager
Jlig 854 NTNHR =4t BT ASHRIBER
Yasuhiro Kawabata NTN Corporation Executive Officer, Corporate General Manager Human Resource HQ.
B — BB ABRA 2K At AEEH RITHEASTE
Ichiro Hazama OSAKAGAS CO.,LTD Human Resources Dept. Executive Officer Senior General Manager
aft Z&E F LA vEASE ABHRTEARER ANBH ASZHER

Hitoshi Tanimura

Omron Corporation

Human Resources Department General Manager

=B B
Naoki Yoshigai

EEHARH

Kao Corporation

YT TAVTEIREE - v E—RK

Marketing Emergence, Global Vice President

WA B ®RAEH 2D AEH HITRE ASHBR

Satoshi Suzuki KANEKA CORPORATION Human Resources Department Executive Officer General manager
BERER BAEENH®RA S BITIREH

Nobuyuki Miyamoto The Kansai Electric Power Company, Incorporated  Executive Vice President

R SEEBp WK V=T HR—NT 47 AKA R B EEERITRE

Shiro Hara Kintetsu Group Holdings Co., Ltd. Director, Managing Executive Officer

e E— BT PNt BIRAY—7 71> AR ¥ BROEBE
Keiichi Inagaki KAGOME CO., LTD. CMO
R B B RA N3N MBATES

Yoshiki Takeoka

KANEKA CORPORATION

Global Open Innovation & Global Open Innovation S EERR
Global Open Innovation Planning Department Managing Executive Officer, General Manger

NES® &iE

70— —HKASH

RBAB NERESR JITRE BREDR

RSP

Yusuke Yoshimura

az=A I/ vatktett
KONICA MINOLTA, INC.

TEHITHRE BRETER REEENBR X
Business Innovation CenteriE
Corporate Business Management Division Corporate Senior Vice President

58 K A= JTB BERTRE
Tomo Aomi JTB Corp. CSO
I BR ¥ &4 SUBARU BERTRE BRELERE

Tomoaki Emori

SUBARU CORPORATION

Corporate Planning Division Senior Vice President

BR BEE V7 bnvokAett BERTRE EASERE BIFE
Kunihiro Fujinaga SoftBank Corp. Enterprise Business Unit Senior Vice President, Deputy Head
BWE =g At TV — BE®E

Hidehiro Yokoo

Denso Corporation

Senior Executive Officer

#HE EH

Masaaki Kanda

HEB#EHARHT

Nissan Motor, Co., Ltd.

BERITRE
Corporate Vice President

HEM BEF
Naoko Shoji

BARBES®RASH
NEC Corporation

IMCH#EHERR =TT 4Lo 52—

Marketing Senior Director

BER F—

Shuichi Hirosue

AARIE I EERASHT

Japan Tobacco Inc.

WITIRE ERNIECEE YT T4 1EY

Marketing, Tobacco Business, Japan Senior Vice President

NAIR-Ta—=T XA
Meij Harold

REYZy okAett

Panasonic Corporation

AR

Member of the Board

A EA

Michiharu Kono

B 714 LR EH
FUJIFILM Corporation

WITIRE AX—Pv oY) a—2avyBED BEERR
Corporate Vice President Senior Deputy General Manager Imaging
Solutions Div.

Yoshihiro Yatsutani GLORY LTD. Human Resources Div. General Affairs Headquarters Executive Officer Senior General Manager
hE B JrvEBKRARH ANEHBHEE BR

Makoto Ogura GUNZE LIMITED Human Resources & General Affairs Dept. General Manager

BE % KHAeH V-T2 a7Ha-RL—-vay EEEE

Kazuhiro Fukuoka GS Yuasa Corporation Director

B RE et SR BERTRE

Yoshino Kajitani SHIMADZU CORPORATION Managing Executive Officer

Al 2 ERERIEH®RASH EERMAE EHHITRE

Hisashi Togawa Sumitomo Electric Industries, Ltd. Manufacturing Management & Engineering Unit Managing Executive Officer
T BEX ZAx TEBRARH EHRITRE

Naofumi Takenaka DAIKIN INDUSTRIES, LTD. Senior Executive Officer

HME EXh KAy TERASH EEFREARE EPE

Tomio Tabata DAIHATSU MOTOR CO., LTD Production Control & Purchasing Group Executive Production Expert
TH BT R TR IHE ASBE BITREASER

Masayuki Tsuboi TAKENAKA CORPORATION Human Resources Division Personnel General Manager

FU ORX wARARH BFATN—TRITHRE TVI=TYIIEE

Teruo Aoyagi TEUIN LIMITED Teijin Group Corporate Officer Chief Officer (Engineering)

BHH EB RN ANE -85 - B EPIRTE SR BITIRE

Masakatsu Shirai TOYOBO CO.,LTD HR, Administration and Legal Division Director & Executive Officer
=& ER FEARERERA ST BITIRE ASIR

Masatoshi Miwa West Japan Railway Company Executive Officer, General Manager of Personnel Department

T B At / =V TEEBEAL RFER &k EHEITRE CEEEATERE
Masayuki Takenaka Noritz Corporation Planning & Administration Headquarters Director Managing Executive Officer Head
=5 XH RFVZyy F=LT4v7 Z%AEHE BITHRE

Shigeki Mishima Panasonic Holdings Corporation Executive Officer

A RS REaEHEA ST RECEIBITEY) AEIR-HREHRIEY RIS
Yoshifumi Nomura Hankyu Corporation Senior Managing Director

Bk #X BiEmtatt EBEBEABR BITRE

Toshifumi Makihata Hitachi Zosen Corporation General Manager of General Administration Headquarters Executive Officer
EA KB RZEGhM N —TAREBEARE T A—/NILASERE

Taro Hotani FUJI OIL HOLDING INC. Division Head, Global HR

il BA 7Ty BRASH AMBERAE BHAITREABR

Tadahisa Nakayama

FUJITEC CO., LTD.

Human Resources Development HQ Executive Operating Officer

=iE Tl
Tetsuya Takahashi

HAEH v XL

mandom corporation

AR PITRE AF-RBR EHEEY kR AFBR

Human Resources Division Executive Officer

wit 5%

Kuniaki Matsumura

BRI IN—THRESH

Rakuten Group, Inc.

ERBITRE 7T b7 +— LEERETEER

Platform Strategy Supervisory Department Senior Executive Officer

18

TR E—
Koichi Takeuchi

=—EBHURARMT

MITSUBISHI ELECTRIC CORPORATION

AERB AMRFEL 22— BITRE AMRELV42—R

Human Resources Development Center Corporate Executive General Manager

BRI BE

Takahiko Hasegawa

HASHE 73—
WACOAL CORP.

AERBAR RFERIITRE ABRBELRR

Corporate Officer Director General Manager
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Chubu Region Board of Councilors

As of June 13, 2022

Shanghai (China) Region Board of Councilors

B

Chairman

Hik #E
Seiki Tasaka

RFVZy I FvAFHRAF
MTESR (PE) BRAR

Panasonic Coporation of China China & Northeast Asia Company Manufadturing Division

RE-RTITH £/ 2—- iRk RERHER BIFR

CNAfL F gkl iR -SRARE

Director

ER mH i BRAeHt 7V — R RERS
Chairman Yasushi Matsui DENSO CORPORATION Member of the Board of Directors and Senior Executive Officer
BIER LhE B BAFA U HARHT IR EHRNITRE AMGEBR
Vice Chairman Tadaaki Yamada NGK INSULATORS, LTD. Director & Senior Vice President General Manager, Human Resources Dept.
BlER =wH B PEREAHA R HHEWTERE
Vice Chairman Shinji Furuta Chubu Electric Power Company, Incorporated ~ Senior Managing Executive Officer

R B A At 71>~ JI—T ANEXRE BIATE

Yuji Nakamura

AISIN CORPORTION

Deputy Executive General Manager

XE ER
Masanori Otomi

HHA 4 HI
AIIS (E8) EBARAR

IHI Corporation

hEBHE
BEER

Chief Representative in China

5 Ba
Kenji Kunishima

BRI ERAA ST

Aichi tokei denki co., Itd.

RERBFERAR HRITRE

President and Representative Director, President Executive Officer

| =g HROFRHRASH IN—TITEITATIF—Tv—
o s ROE (RE) BIRAT EHE
Ajinomoto (China) Chairman
Shinji Mizuno BRI R (L38) BRAR Ry
OMRON (Shanghai) Co., Ltd. Director, President
7] EEHRARL =l ElFZ¥es SCMZA#E 5
m W TEETARAR /I (@M ARAR  Dark BEER SOMSER TSR
Kao Corporation Shanghai / Kao (Hefei) Corporation ’ ’
o ARESEEE G ARAT wiesm
Kubota Agricaulturl Machinery (Suzhou) Co., Ltd President
B Rl azh I/ vaBkREH EERERD BIABE
WEREREFARNE ES BIRAR EERMBEE

Tsuyoshi Umemura

KONICA MINOLTA BUSINESS TECHNOLOGIES (XUXI) CO., LTD.

Chairman Managing Director

= (RA S IMRBHERR)

BENTRE PEEAK

TE B hE) B EERAT E5E
Takuya Imayoshi Komatsu (China) Ltd. Chairman
Btatt BENER EHNTEA

b F=

Shuzo Maruyama

BRCEEE (PE) BRAR / B2 (&S ARAA
Shimadzu (China) / Shimadzu (Hong Kong)

W/ EER. 1R
GM / Chairman, President

/A &
Hiroshi Fukuda

ERBERIEH®RASH
FEREIER (L8 BRAT
Sumitomo Electric Management (Shanghai) Co., Ltd

EE MR

Managing Director

RORMH

Shigenobu Izumi

24 % TERARHT

A& (FE)IREARAR
DAIKIN (CHINA) INVESTMENT CO., LTD.

EBEERE
ERAE

Senior Associate Officer

TOTO#ASH

BaI &R+ N EEREE
. R (E8) BIRAR]
Takeshi Abe TOTO (SHANGHAI CO., LTD. Board Member, General Manager
K# BRIiE AABERtA R FEREER
Yasumasa Tomotoshi HE (RE) BRAF EPREE B A RR - 44X T8
NEC (China) Co., Ltd General Manager
W g BEBIHRSH TR A
Katsuyoshi Jo AREBEL (FE) IREBRAH BEHE A58
Nitto Denko (China) Investment Co., Ltd. Chairman

KA BRI

EEH RS 1 ETFVHAEH BRELEARIPAEE PR

Yasuhiro Asano IBIDEN Co., Ltd Human Resources Division Division Manager
mAN B2 HBASHENTTrFaE BITIRE REXHER

Katsuyuki Takagi NTT DOCOMO, INC. Senior Vice President Executive General Manager of Tokai Regional Office
EAX B T—T7v IS RIBEFFE LR

Tadanori Omoto KTEC Co., Ltd. President & CEO

mE W= WNETL AT EK|RKEH HHEWITERE

Kenji lkadatsu KOJIMA INDUSTRIES CORPORATION Senior Managing Executive Officer

Ng £ ERBEKAR BITIRE ASIHR

Takashi Yashima Sumitomo Wiring Systems, Ltd. Executive Officer

xi& = et B REErm KK LR

Hideaki Yabashi SEKIGAHARA SEISAKUSHO LTD. President

TEs PRI PNEIES Sl S e=sa BHERITRE

Takaaki Taketuru DAIDO STEEL Managing Executive Officer

& HKE DMGFHEEHA a1t B tR

Masahiko Mori DMG MORI Co., Ltd. President

TR KEB RS REEL AZEED BB

Taro Kondo TOKAI RIKA CO., LTD. Human Resources General Manager

FE fZ RBREHKERA R BITRE ASHER

Kenji Hagihara Central Japan Railway Company Corporate Officer and General Manager Personnel Department
EH XX EE P8 Sy BITRE ASHER

Takeo Haigo Toho Gas Co., Ltd General Manager of Personnel Dept.

FE AR I EBEKRASHT ASER B — X —XEE =

Mari Saito Toyota Motor Corporation Middle Manager & Assistant Manager Dept. General Manager
ZH HER A&t EHE B BRE®RE

Nubutomo Yasui Toyota Industries Corporation Executive Officer

rx% B b3 RZEGHKART aA—RL— bRE EERE

Atsushi Honda TOYOTA AUTO BODY CO., LTD. Corporate Headquarters Field General Manager
ik Ea ZHERERA R BBERTRE

Satoshi Kato Nagoya Railroad Co., Ltd. Managing Executive Officer

e = AARRAREERA ST R

Mikihiko Kato NGK SPARK PLUG CO., LTD. Member of the Board

HE R= 77 —-TE#HhAH BBERTRE

Taizo Murakami Brother Industries, Ltd. Managing Executive Officer

BE " F—a1—-tARHt AER B

Masahito Hamajima Hoyu Co., Ltd Human Resources Section General Manager
BEHE F4d RyhtyRa 7—-FREALy OKASHE EEERAITERE

Masaya Fujita

POKKA SAPPORO FOOD & BEVERAGE LTD.

Managing Director

K2 1T8h
Yukihiro Otsu

HHASH vF4%

Makita Corporation

DR ITIRE BEAR AFR

General Manager of Administration Headquarters Director, Corporate Officer

o = ) | i g l;l‘.\\l\ i

iy o Asz (FE) BRAT LEHAR ;ﬁe?afmfg iR
Hitachi (China) Ltd,

s e SRS i

Masashi Kashimori

=HE (FE) BEBEBRAR
Mitsui Chemicals (China) Co., Ltd.

BEER 5k M

Chariman & President

B ws  SEEIEHASH R
e =EBTH (58 BRAT EER 08
Mitsubishi Heavy Industries, Ltd. Mitsubishi Heavy Industries (Shanghai) Co,, Ltd. Adviser Chairman, President
g g 2 -EBERARH BE RAEIE\E LRIEY)

Satoshi Kuno

ZHEEH(FE BRAR EEHAF
Mitsubishi Electric (China) CO., LTD. Shanghai Branch

Director & Vice President

AT EZ8B ¥ &t Mizkan Holdings BITIRE AZEXHE

Keijiro Kinoshita Mizkan Holdings Co., Ltd. Human Resources Management Division Corporate Officer Division General Manager Human Resources Management Division
L HE® RERIEMRARH REBOEF R R

Masahiro Yamada MIRAI INDUSTRY CO., LTD. President

nE 2 Y BKRASHE BERITR 25 SELEEABR

Shinobu Kawase YAMAHA CORPORATION Managing Executive Officer, Executive General Manager

BA & YeNFEBEEA ST BITIRE ASHRBARE

Mitsuru Hashimoto

YAMAHA MOTOR CO., LTD.

Human Resources & General Affairs Center Executive Officer Chief General Manager

20

A 2
Manabu Okahisa

HASH ZE
Z)IIEH (hE) BRAR
YASKAWA ELECTRIC (CHINA) CO., LTD

BiTIRE
EERMAKZE
Chief Executive Officer

As of June 13, 2022



Bangkok (Thailand) Region Board of Councilors

As of June 13, 2022

ER

Chairman

ME s

Takeshi Kanbe

AAKAIEKRASH

HONDA AUTOMOBILE (THAILAND) CO., LTD.

Vice President

7 N ]

Takumi Kazarimoto

R FRA

Ajinomoto Co., (Thailand) Ltd.

Vice President

N E

Jun Kozuka

TEEHRASH

Kao Industrial (Thailand) Co., Ltd.

Vice President Supply Chain & Factory Manager

=& REA
Hiroaki Takahashi

RS INMRBMERT

Bangkok Komatsu Co., Ltd.

Vice President

BH BA
Naoto Sekida

24 F v TEHARH
DAIKIN INDUSTRIES (THAILAND) LTD.

Vice President

A8 Bf

Norikazu Ishiguro

Bt TV —
DENSO International Asia Co., Ltd.

Regional Production Innovation Division General Manager

B HmA

Yoshiharu Okumura

RLtratt

Thai Toray Synthetics Co., Ltd.

Managing Director

HH 3

Atsumi Tabuchi

FazEBEKRARKT
Toyota Motor Thailand Co., Ltd.

Project Vice President

Zig Th

Tetsuya Sugisaki

b3 2imERA S
TOYOTA BOSHOKU ASIA CO., LTD.

Executive Vice President

AR % T

Mineyuki Saotome

HEABBEHKRARHT

Nissan Motor Thailand Co., Ltd.

Senior Vice President

MHE &8
Hironori Matsuda

n"FEy =y oA EH
Panasonic Management (Thailand) Co., Ltd.

Director

N EIR SEHBEIEKAESHT Representative of Laem Chabang Factory
Eiji Ogawa Mitsubishi Motors (Thailand) Co., Ltd. Executive Vice President
FRIE =P =EEHHRA S

Mamoru Tiyonobu

SIAM COMPRESSOR INDUSTRY CO., LTD.

Managing Director

=5 EK

Keisei Takashima

YKKER 21t
YKK (THAILAND) CO., LTD.

Managing Director
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Interviews with Board Members and Councilors
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® Interviews with directors

Sharing specific guidelines and values
strengthens the organization and
accelerates the speed of business

What are the things you value most as a executive?

It is essential for executives to indicate goals to employees and to
motivate them to move forward in the same direction. If you compare it
to mountain climbing, the role of the executive is not simply to say,
"Let's climb that mountain,” but to choose a specific route and make
all the necessary preparations. Videos are very effective in making ® Director
employees understand and share a common direction. By visualizing
things in a video, the future takes on a precise shape, and employees
get excited and become passionate about the work ahead.

Tetsuji Ohashi

Chairman of the Board
For employees to move in the same direction, it is critical that they
share the same fundamental values. Our company has summarized our
values in the “KOMATSU Way” standards. We also refer to the
"SLQDC" formula to indicate the order of priorities when thinking
about projects and making decisions. The most important letter here is
“S” (safety and health). Then we have “L” (legal compliance and
environment), “Q” (quality and reliability), “D” (timing), and finally, “C”
(costs). This order makes it clear that we prioritize our responsibilities
to employees, society, and customers.

Komatsu Ltd.

Corporate management boils down to employees. When employees
share the same values and strive towards the same goals, which are in
line with the management's guidelines, the organization will become
more robust, and the speed of business will become much faster.

What do you expect from the
JAPAN MANAGEMENT ASSOCIATION (JMA)?

| am particularly interested in three areas, "education/training,"
"specialized exhibitions," and "audits/certification," each of which is
important. Today companies face a mountain of things to do, from DX
to GX to work style reform and so on, and there are no correct
answers. Creating opportunities to share the initiatives taken by other
companies is exceptionally valuable. As we are in a period of epochal
changes. | would like to ask the JMA to incorporate a wide range of
topics into its education and training projects. | also believe that
specialized exhibitions are an opportunity to showcase Japan's
"national strengths." The JMA holds the largest exhibition in Asia. |
want people from all over Asia to visit Japanese exhibitions. | hope the
number of foreign visitors to Japan will increase, MICE will become
more popular, and tourism and student exchanges will pick up
momentum.

24

Our contribution to society is the
creation of a “stage” on which our
employees can play an active role in
serving customers

What are the things you value most as an executive?

Our “2036 Medium- to Long-Term Management Plan” purports to
create an ideal cycle in which, if we can improve service levels while
increasing employee satisfaction, customer satisfaction will then
increase, which will lead to higher earnings which in turn can be
invested in hardware and human resources, thus further increasing
employee satisfaction and service levels. Our mission is therefore to
meet the expectations of all stakeholders by activating this cycle and
keeping it going. In FY2026 we will open a new hotel in Kyoto, and we
will also start planning the rebuilding of the Imperial Hotel Tokyo,
scheduled to be completed in FY2036, so as to prepare a “stage” on
which the next generation of hotel workers can greet and welcome
guests enthusiastically. In the future, the most important point will be
strengthening human resource training while promoting these
large-scale projects.

Eiichi Shibusawa, the first president of Imperial Hotel, left us these
meaningful words: "serving and ensuring the satisfaction of guests
from all over the world is an important job that benefits the nation too,"
indicating the goal of combining ethics with economics. This spirit is
reflected in our corporate philosophy which states: "by providing the
best services and products, we contribute to the development of the
international community the enrichment of people's lives and the
improvement of culture." We will continue to work with the belief that
our role in society is not to provide superficial hospitality, but to
fundamentally improve service for the sake of our customers; this is
the Imperial Hotel's spirit of hospitality.

What are your expectations with regard to the
JAPAN MANAGEMENT ASSOCIATION (JMA)?

Japan was ranked first in the 2021 Travel and Tourism Development
Index Report made public at the World Economic Forum (Davos
Meeting). This is proof that people around the world are strongly
attracted to Japan as a travel destination, and if the public and private
sectors can work together to improve tourism-related initiatives, the
number of foreign tourists visiting Japan will surely increase. | hope
that, as part of its activities, the JMA will actively disseminate
information about the tourism industry, that its efforts will reach a wide
range of people and that the number of people who take interest in this
industry will increase.

@® Interviews with directors

® Director

Hideya Sadayasu

President

Imperial Hotel, Ltd.
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® Interviews with directors

Our goal is to become a company that
provides unique value now and in the
future by innovatively approaching
social issues with cognitive skills and
business agility

Please tell us about your current position and role,
as well as the work you have been in charge of in
the past. @ Director

The Teijin Group has several business domains. | was involved in two
of our core businesses, the materials and healthcare businesses.
Currently, as Chairperson, Member of the Board who is not directly Chairperson

involved in execution, | am responsible for monitoring, supervising and

offering advice to corporate executives, as well as acting as an TEJIN LIMITED
interface between external directors and internal executives.

Jun Suzuki

Please tell us about your initiatives and ideas for
the sustainable development of the company.

Listed companies like us are required to provide the value that society
demands and to optimize happiness and satisfaction of various
stakeholders. It can be said that the sustainable development of a
company depends on how it manages to offer solutions to the social
issues, using its creative resources. To that end, it is essential to
predict how the society will dramatically change in the future, and to
envision how companies will be able to provide unique value to solve
social issues. Also, to realize that vision, | believe it is important to
make effective use of human resources as an organizational
opportunity for innovation and D&I.

What are the things that you value as an executive?

In order to continue to provide unique value for the future, | believe
that it is important to envision the society of the future and firmly
decide the direction of the company, and then steer all employees in
the same direction over the medium to long term. To achieve that,
what is required are "cognitive skills and business agility" to accurately
perceive the situation in this rapidly changing society and respond in a
timely fashion. Talking to people who have different viewpoints and
listening to a variety of opinions, and then after correctly assessing the
situation, quickly take an action even if you are only proceeding by trial
and error. | believe that such attempts will lead to creating and
providing innovative value for the society. Proceeding by trial and error
may require certain risk taking, however | believe that a corporate
culture that will not view a risk-taking attempt as a failure is what is
required now.
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@® Interviews with directors

The collective strength of each
individual leads to corporate
development and an enriched,
sustainable society.

Please tell us about your current position and role,
as well as the work you have been in charge of in
the past.

In January this year, Nippon Express shifted to a holding company ® Director
structure and established NIPPON EXPRESS Holdings. In this capacity,
| hold the position of its Chairman. We have introduced a new group
brand, "NX", to form the "NX Group", and we are driving the group's
collective strength to become a "logistics company with a presence in
the global market", as announced in our long-term vision.

Kenji Watanabe

Chairman

NIPPON EXPRESS
HOLDINGS, INC
What are the things that you value as a executive?

Since joining the company in 1972, | have realized in numerous
occasions that the "power of people" in the field is what supports
logistics. When you put together all that has been created by repeated
trial and error and through ingenuity by each and every person in the
field, that represents the "strength of the workplace," a true asset of
our company. Logistics is not only about moving goods around, it also
serves to increase the value of goods by transporting them to different
places and by connecting businesses with other businesses and people
with other people and it sustains the development of the economy and
society. It's an important job because if nobody did it, economical and
social activities would come to a stop. | am convinced that everything
starts with creating a strong workplace by nurturing professionals who
can keep the logistics cycle moving.

Please tell us about your initiatives and ideas for
the sustainable development of the company.

The NX Group's corporate philosophy is to contribute to society
through logistics and to create a prosperous future. This is the
philosophy we inherited from our predecessors, and it also happens to
be in line with the principles of sustainability and ESG. If the
distribution system stops, the economy and daily social activities will
come to a standstill, and our mission is to never let the flow of things
stop. We believe that focusing the strengths of each individual to find
the best way to do things and achieving a sustainable logistics system
will lead to the development of our company and to the creation of a
prosperous and sustainable society.
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® Interviews with councilors

Nurturing companies and people and
maximizing value creation by openly
learning from each other beyond the
boundaries of industries and companies

What are some of the activities that the Human
Resources and Education Department Board of
Councilors is involved in?

® Chairman of the
Human Resources and
Education Department
Board of Councilors

The Human Resources and Education Department Board of Councilors is
where executives in charge of human resources at different companies
gather to discuss on a continuous base how to link the growth of
individuals to the growth of the company. In Japan, where management
resources are limited, an important topic of discussion is how to balance
maximizing the creation of corporate value from human capital, which
has a great deal of potential, with, at the same time, ensuring that the
individuals who work there continue to grow. At meetings of the Board of
Councilors we exchange information on each company’s policies and
challenges in dealing with this issue and hold multifaceted discussions.

Kazushi Ambe

Senior EVP, Corporate
Executive Officer

Sony Group
Corporation

| think it is extremely valuable to discuss and share information about the
challenges faced, and the corrective measures taken, by human
resources managers of companies that support the Japanese economy.
What | realize at each discussion is that there are many “common points”
that transcend the boundaries between industries and companies. | think
that mutually sharing our best practices with each other will help the
Japanese business community as a whole further evolve and lead to
general improvement.

Do you think that human capital management
should be considered a social issue?

Also, what are your expectations with regard to the
JAPAN MANAGEMENT ASSOCIATION (JMA)?

In order to achieve corporate growth and individual growth at the same
time, each company can obviously work independently, but there are
limits to this approach. | believe it is necessary for society as a whole to
discuss people's attitude towards their jobs, the ideal form of
employment as well as the kind of school education that precedes
employment. In order to steer society in such a direction, we need
cross-sectoral discussions that transcend companies’ boundaries, and |
have very high expectations for the Board of Councilors, and for the JMA,
as bodies where to raise issues and make proposals that lead to reforms.

| would like for the Human Resources and Education Department Board of
Councilors to continue to create opportunities for coming into contact with
different information and initiatives, and to serve as a “place of learning”
where participating companies can share common issues, exchange
opinions openly and learn from different views.

28

We need to transcend individual roles
and business fields in order to develop
business through our collective power.

Please tell us about your current position and role,
as well as the work you have been in charge of in
the past.

| served as executive officer in charge of technology and as CTO since 2011, for
a total of 8 years, but at the moment | am in charge of government and external
relations and | serve as the representative in Tokyo for our entire group.
"Government and External" in "government and external relations" refers to the
three entities of political world, public offices and business communities and my
role is to communicate with government agencies and interface with business
communities. | think my assigned role consists in reflecting on how we should
act so as to improve not only the Group but also Japan as a whole, and take the
required actions, bringing to bear my experience as someone who has an overall
view of our entire group, which encompasses a wide range of business fields.

As someone in charge of government and external
relations what are your thoughts on public-private
partnerships?

In Japan, both the public and private sectors have long shared the idea that
industry would grow better if it was left to the private sector. However, in
sectors that require large-scale investment, like EVs and carbon neutrality, it is
difficult for the private sector alone to win out against international competition.
In order for Japan to gain an edge in areas like these, where global competition
is only going to intensify, | believe that the time has come for Japan to steer
both the public and the private sector in the same direction.

What do you think about the current role-specific
format of the Board of Councilors?

While it doesn’t necessarily apply to all industrial sectors, it is generally difficult
to overcome the current period of dramatic changes through a division of roles;
| would actually argue that it is necessary to review the division of roles format
itself. | find it very significant that the JAPAN MANAGEMENT ASSOCIATION
(JMA) has held discussions that transcend sectoral boundaries, and | for one
has learned a lot from them and | think that they have been beneficial for our
company’s management. On the other hand, when trying to strengthen human
resources, discussing within individual roles will not get us very far. | think that,
while making the most of the strengths of the current Board of Councilors, it is
necessary to consider creating opportunities for information sharing and
discussions among members of the Board of Councilors. | think it would be
even better if we could, while taking advantage of the merits of the current
role-specific Board of Councilors meetings of the JMA, foster horizontal
cooperation (by creating forums for appropriate information sharing and
discussion between the Board of Councilors meetings).

® Interviews with councilors

® Chairman of the
Development and
Technology Department
Board of Councilors

Yoshiyuki Miyabe

Executive Vice President

Panasonic Holdings
Corporation
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® Interviews with councilors

Cross-sectoral collaboration offers
solutions for carbon neutrality and
production challenges

What kind of activities does the Production
Department Board of Councilors engage in?

Over the past few years, there have been major, rapid changes in the
environment around us, and we have had to not only deal with various
natural disasters and the Covid pandemic but also respond to challenges
such as the digital revolution and carbon neutrality. In a world that is
becoming increasingly unpredictable and uncertain, it is imperative that
manufacturing responds to changes in the environment. In particular,
taking measures to achieve carbon neutrality and resolving production
crises are vital issues that affect all sectors. The Production Department
Board of Councilors has been visiting different companies to learn about
their approaches to these two issues first hand at work sites and has
been promoting activities to solve problems through collaboration rather
than competition.

How important do you think it is for companies in
different industries to discuss issues common to
management (sectors/regions)?

Carbon neutrality, which is currently being addressed by the Board of
Councilors, is an issue that affects all industrial sectors as well as local
communities. It involves a wide range of issues that need to be
addressed but, as a first step, we believe that it's important to promote
mutual understanding through joint discussions with relevant companies
including those in different industries, regardless of whether they are
"producers"” or "users" of electricity, as well as the government. Through
such efforts, | believe that we can promote investment in carbon
neutrality and create a framework for circulating the beneficial effects
throughout a region.

Please tell us about the topics you would like the
Board of Councilors to address in the future.

What we, the Production Department Board of Councilors, need to work

on at the moment are initiatives for strengthening Japan's manufacturing

system. While businesses around the world are no longer willing to pay
money for convenience, the added value of meaningful products is
universally recognized, and the meaning of "high quality-low cost" is
changing. To deal with these issues, | believe that we must start

discussing topics that will bring about a change in the way we think. This

includes, for example, the modalities of manufacturing that will be

required in the future. The Japan Management Association has Boards of

Councilors involved in a wide range of fields, and | look forward to the
chance to interact with other councils and attend lectures.
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® Chairman, Production
Department Board of
Councilors

Kiyotaka Shobuda

Representative Director and
Chairman of the Board

Mazda Motor
Corporation

The ability to read key information
from data and discussing issues with
people from various sectors are crucial
in marketing

What do you think is important in order to optimize
marketing and the use of digital technology?

The use of digital technology is necessary for implementing
digitalization, and thanks to technological advancements it has now
become possible to collect information at a fairly high speed. However,
in marketing, it is equally important to be able to read and analyze the
information and discern how to use it. Statistical knowledge is also
necessary, and it is important to constantly keep on learning.

What are some of the activities that the Marketing
Department Board of Councilors is involved in?

The Marketing Department Board of Councilors set up two
subcommittees last year. We resorted to scenario planning to analyze
the impact of the covid pandemic and the conflict between the United
States and China, and also to examine the issue of "food and regional
revitalization." Food and regional revitalization is a theme that
originated from discussions on how the power of marketing, as well as
marketing concepts and methods, can be used to solve social issues.
The various opinions offered by councilors in the course of the
discussion were presented at a stage seminar during FOODEX JAPAN
2022.

What do you think of discussing issues common to
management functions (divisions/regions) with
companies active in different sectors?

For example, if discussions on food and regional revitalization were
conducted only by people in the food industry we could go into a lot of
detail, but the discussions would probably remain within the
boundaries of our what’s considered common sense in our sector. |
believe that it was precisely thanks to the participation of members
from different sectors, like the IT industry and parts manufacturers,
that we were able to take a multifaceted look at food and come up with

various ideas that transcend sectoral boundaries. Opinions from people

in different industries and with different specializations are very
important, and by mutually sharing experiences and knowledge we can
solve marketing problems. | believe that such cross-sectoral sharing of
knowledge is extremely useful wherever executive-level people gather,
for example in the Boards of Councilors.

® Interviews with councilors

® Chairman of the
Marketing Department
Board of Councilors

Denji Sakurai

President & CEO

Nippon Information
and Communication
Corporation
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® Interviews with councilors

The active participation of diverse human resources
is a common theme that transcends industries.

| have high expectations for a free and frank
exchange of opinions at the Board of Councilors.

Please tell us about your current position and role, as
well as the work you have been in charge of in the past.

| joined Sumitomo Electric Industries (headquartered in Osaka) in
1967. After being stationed in the United States and the United ® Chairman
Kingdom, | became president in 2004 and in 2017 | became chairman
of the board and chairman of the Kansai Economic Federation,
positions that | hold to this day. | currently serve as Vice President of
the Japan Association for the 2025 World Exposition and President of
the Osaka Athletics.

of the Kansai Region
Board of Councilors

Masayoshi Matsumoto

Chairman & CEO

What do you think of discussing issues common to
management functions (divisions/regions) with
companies active in different sectors?

Sumitomo Electric
Industries, Ltd.

The Kansai Region Board of Councilors is mainly composed of members
from the Kansai region who are active in the fields of human resources
development and manufacturing technology, including human resources
and production technology. We exchange opinions on the association's
activities and subcommittee activities in the Kansai region, we listen to
each company's thoughts on management issues, and then select
certain themes for further discussion in the subcommittees. Corporate
management issues tend to share many similarities in spite of
originating in different industries, and a free exchange of opinions
between companies may help solve them. Going forward, the Board of
Councilors is planning to discuss "human resource development" to
ensure the active participation of diverse human resources, and | look
forward to seeing what kind of output can be obtained from exchanges
that transcend sectoral boundaries. Also, with the Japan Association for
the 2025 World Exposition coming up, | would like to discuss ways to
motivate the Kansai region to work together towards this event.

Tell us about the topics you would like the Board of
Councilors to address in the future.

In May of this year, Sumitomo Electric, where | serve as chairman,
formulated its long-term vision, the "Sumitomo Electric Group 2030
Vision," which identified maximizing the individual characteristics and
abilities of our diverse human resources within the Group as a
management issue. | believe that the active participation of diverse
human resources is also an important management issue for many of
the companies participating in the Board of Councilors, and | would
like for participating companies to introduce their initiatives in these
areas and to exchange opinions with them.
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| would like to discuss timely topics
with younger employees in order to

better respond to the ever-changing
business conditions,

What are some of the activities that the Chubu
Region Board of Councilors is involved in?

Chubu Region Board of Councilors, of which I'm the chairman, is
attended by companies in the Chubu region active in the food, energy,
and processing sectors as well as the automobile sector, to which our
company belongs. At the Board of Councilors meetings, selected young
employees from each company form teams across sectoral boundaries
to discuss common themes like "manufacturing” and "human resource
development" and exchange opinions.

What do you think of discussing issues common to
management functions (divisions/regions) with
companies active in different sectors?

| understand that each company is desperately trying to respond to
various changes in the environment surrounding management,
including the spread of COVID-19, geopolitical risks, the emergence of
BCP risks and the dramatic changes in "industrial structure" and
"awareness of work styles" following the introduction of DX and loT. In
order to address these "common challenges and difficulties," | want to
tap the wisdom of all the councilors beyond the boundaries of industry
sectors, hoping that it will help us accelerate economic growth in the
Chubu region and, by extension, the whole of Japan.

Tell us about the topics you would like the Board of
Councilors to address in the future.

In order to be keenly alert to, and respond to, changes in the business
environment, | would like to discuss with our younger members
important issues like “Management during COVID-19," “Changes in
working styles and human resource development,” “What should stay
the same and what needs to change in manufacturing," “responding to
geopolitical risks," and so on. In addition, through activities like these, |
believe that we can contribute not only to exchanges between
managers and young people within companies, but also to the creation
of personal connections between young people in different companies.
We will continue to do our best to make the meetings a place where
opinions can be exchanged freely and meaningfully.

® Interviews with councilors

® Chairman
of the Chubu Region
Board of Councilors

Yasushi Matsui

Member of the Board of
Directors and Senior
Executive Officer

DENSO
CORPORATION
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History

1942

Inaugurated Japan Management
Association JMA)

Held the first World Food Exhibition
(later became FOODEX JAPAN)

1994

Established JMA Quality Assurance
Registration Center (JMAQA) and
started ISO accreditation

2011

Established the GOOD FACTORY
AWARDS
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1947

Held the first Production
Technology Course

1982

Held the Top Management Seminar

2004

Launched the Japan CTO
(Chief Technological Officer) Forum

2016

Held the JMA GENBA Management
Conference & Award in Thailand

1960

Entered trade-fair business
with the Maintenance Show

1990

Launched JMA Management
Institute (JMI) to provide a long-term

training course for executive candidates

2006

Established the GHG Certification
Center (JMACC)

2017

Held the Silicon Valley New Japan
Summit
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